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About 45 millton people m the United States have

criminal records.

These men and women have an
especially hard time finding decent
jobs, because most employers
can’t see past a criminal record.
It’s New York State policy to
encourage the employment of men
and women with criminal records.
Employers have the right to
consider a job applicant’s record,
but ARTICLE 23-A of New York
Corrections Law requires employers
to consider a record in a

broader context.

IN NEW YORK STATE, EMPLOYERS HAVE TO CONSIDER :

How relevant is the offense to the duties of the job?

According to a University of California study, almost half of surveyed
employers said that they would automatically reject a candidate with a
record, without regard to the nature of the offense or any other individual
factors, Since these figures are self-reported, the actual percentage is
likely much higher.

How long ago was the last offense?
The risk of re-offense drops dramatically the longer a person stays crime-
free. After seven years, people with records pose no greater crime risk than

people without records.

How old was the candidate when the offense was committed?

People with records from young adulthood generally stop committing
crimes as they get older. Once they hit their mid-thirties, people with
records pose no greater crime risk than people without records.

How serious was the offense?
Most convictions in New York State are for nonviolent crimes, and
many are for drug offenses that involved no violence or property crime.

Has the candidate sought official rehabilitation?
In New York, people with records can apply for certificates of good

conduct and certificates of relief from disability from the state. Under New

York law, employers have to consider these as evidence of rehabilitation.
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[ was n the pamters’ union. And |

was [iving in a halfway house for people
just out of prison. The union rep sat down
with me and he asked me where I lived. I
told him the address. He said, “I know that
address.” I said, “Do you?” He said, “Yeah,
[ picketed that place from opening. It’s in
my neighborhood and I never wanted 1t
there.” Up unul then, I was getting good

work—=$35 an hour, $250 a day.

As soon as
he realized

where

[ lived, I
never got
another
day’s work.

Never got a phone call. Never heard back

from him.

CHRIS CARNEY

The mterview that sticks out n my head
was for a receptionist position. We had a
really good thing going on, and then she
asks the felony question. It was like, all of
a sudden I saw her shoulders, her whole

demeanor, her whole body language change.

I eventually got hired at another company,
but because I had a criminal background, I
couldn't be more than a cashier. I couldn’t
be a supervisor, I couldn’t be a night shift
supervisor, I couldn’t be anything but

a cashier.

So |
was the

best damn
cashier
they ever

had.

VILMA ORTIZ-DONOVAN

I have been trying to get a job since the

day I got home. I didn’t want to depend on
anyone or feel Iike a burden. I just wanted

to find work, to get my own place, and to learn
to live. But every job I go to they ask about
the crime. I’'m not a common criminal.

I was
nineteen.

That

was 27
years ago.

People say I have a mean look. I don’t

notice the mean look. I apologize for the
mean look. I just want to be productive.

I spent so much time not talking that I

don’t know what to say. I don’t know what to
say except that I am going to succeed no

matter what dnyone says.

KEVIN ULYSSES NELSON III

there’s a person

behind the record



[t 15 1llegal to deny someone
a Jjob based solely on a crrmmal record.
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